ABILENE CITY COMMISSION - REGULAR MEETING AGENDA
ABILENE PUBLIC LIBRARY, 209 NW FOURTH STREET
October 24, 2016 - 4:00 pm

1. Call to Order
2. Roli Call: Marshall Shafer Payne Weishaar Dale
3. Pledge of Allegiance

Consent Agenda (Consent Agenda items will be acted upon by one motion unless a majority of the City Commission
votes to remove an item for discussion and separate action.)

4. Agenda Approval for the October 24, 2016 City Commission Meeting

5. Meeting Minutes: October 11, 2016 Regular Meeting

6. Appointment of Tom Canfield to the Planning Commission to fill an unexpired term ending in May 2018.

7. Appointment of Joe Basso to the Heritage Commission to fill an unexpired term ending in May 2018.

Public Comments and Communications

8. Public Comments. Persons who wish to address the City Commission regarding items not on the agenda and
that are under the jurisdiction of the City Commission may do so when called upon by the Mayor. Comments on
personnel matters and matters pending before court are not permitted. Speakers are limited to three minutes. Any
presentation is for informational purposes only. No action will be taken.

9. Declaration. At this time City Commissioners may declare any conflict or communication they have had that
might influence their ability to impartially consider today's issues.

Proclamations and Recognition
10. American Legion Auxiliary Buddy Poppy Proclamation

Public Hearings
11. None

Old Business
12. None

New Business
13. Consideration of a Resolution appropriating funds from the General Fund Reserve for the 2017 Trails,

Rails, and Tales Event.

14. Consideration of a motion approving a Letter of Support for the 2017 KDOT Public Transportation Grant
and authorizing the Mayor to sign said letter on behalf of the City of Abilene, Kansas.

15. Consideration of a Resolution approving a Title VI Civil Rights Act Compliance Plan for Public
Transportation Services provided by the City of Abilene, Kansas.

16. Consideration of a Resolution providing for a Cost-of-Living Adjustment to the Pay Plan of the City of
Abilene, Kansas.

17. Consideration of a Resolution approving Longevity Pay per Chapter 12, Section 16 of the Personnel
Policy of the City of Abilene, Kansas.

18. Consideration of a Resolution amending the Personnel Policy of the City of Abilene, Kansas.



Reports
19. City Manager’s Report

Adjournment
20. Consideration of a motion to adjourn the October 24, 2016 City Commission meeting.

Future Meeting Reminders: (All meetings at Abilene Public Library unless otherwise noted)
Convention & Visitor's Bureau Board, Oct 25 at 2:00 pm (Civic Center)

Tree Board, Oct 25 at 5:00 pm

Airport Advisory Board, Nov 7 at 5:00 pm

Library Board, Nov 7 at 4:00 pm

Planning Commission, Nov 8 at 4:30 pm

City Commission Study Session, Nov 8 at 4:00 pm (City Hall)

Sister City, Nov 10 at 7:00 pm

CITY HALL CLOSED: Nov 11 (Veterans Day)

City Commission Meeting, Nov 14 at 4:00 pm




ABILENE

Abilene City Commission Minutes
Abilene Public Library

October 11, 2016 @ 4:00 p.m.
Abilene, Kansas

1. Call to Order

2. Roll Call — City Commission Present: Mayor Marshall, Commissioners Dale, Payne, Weishaar and Shafer
(present but missed roll call).

Staff Present: City Manager Dillner, Human Resources Director/City Clerk Soukup, City Attorney Martin,
Finance Director Rothchild, Public Works Director Schrader, Parks & Recreation Director Foltz, Recreation
Supervisor Timbrook and Fire Chief Sims.

Others Present: Mike Heronemus, Tyler Holloway, Mya Paulson, Madeline Murray, Zoey Debenham, Gabi
Fouliard, Joel Leder, Jenny Wilkins, Dan Brown, Michelle Stephens, Crystal Picking, Jonah Leder, Eli DeWitt,
Airean Kellex, Kaleb Worthen, Chase Swanson, Brennon, Cole, Thaden, Lily, Emil, Joclin and Bertina Barrett.

3. Pledge of Allegiance - Mayor Marshall led the Pledge of Allegiance.

Consent Agenda
4. Agenda Approval for the October 11, 2016 City Commission Meeting
5. Meeting Minutes: September 26, 2016 Regular Meeting

Motion by Commissioner Weishaar, seconded by Commissioner Payne to approve the Consent Agenda as
presented. Motion carried unanimously 4-0.

Public Comments and Communications

6. Public Comments. Persons who wish to address the City Commission regarding items not on the agenda
and that are under the jurisdiction of the City Commission may do so when called upon by the Mayor.
Comments on personnel matters and matters pending before court are not permitted. Speakers are limited to
three (3) minutes. Any presentation is for informational purposes only. No action will be taken.

Mayor Marshall asked for any comments or communications from the public that are not on the agenda.
There were no public comments or communications.

7. Declaration. At this time City Commissioners may declare any conflict or communication they have had
that might influence their ability to impartially consider today’s issues.

There were no declarations.
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Proclamations and Recognition

8. Lights on Afterschool Proclamation

Commissioner Dale read the Lights on Afterschool Proclamation and presented it to representatives from the
after school program.

Public Hearings

9. There were no public hearings.
Old Business

10. There was no old business.
New Business

11. Consideration of a motion to authorize the voting delegates for the 2016 League of Kansas
Municipalities annual meeting to vote in support of the proposed changes to the League’s bylaws.

This item was removed from the agenda as the meeting was passed and the proposed changes were voted in.

12. Consideration of an Ordinance amending Section 20-9 of the Zoning Regulations of the City of
Abilene, Kansas concerning fences.

City Manager Dillner explained that this amendment to the zoning regulations is due to a request from Jeff
Elliott, 106 NE 4" to allow for an eight foot fence to be built. The Planning Commission unanimously
recommended approval of a test amendment to Section 20-901 to clarify the maximum heights for fences or
walls projecting into required yards. In addition the text amendment also proposes several clarifications to
Section 20-9, including a provision requiring security fences for permanent swimming pools.

Motion by Commissioner Payne, seconded by Commissioner Weishaar to adopt Ordinance No. 3310 AN
ORDINANCE APPROVING A TEXT AMENDMENT TO ARTICLE 20, SECTION 20-9 OF THE
ZONING REGULATIONS OF THE CITY OF ABILENE, KANSAS, CONCERNING FENCES. Motion

carried unanimously 5-0.

13. Consideration of a Resolution adopting a Community Improvement District Policy for the City of
Abilene, Kansas.

City Manager Diller explained that the adoption of a Community Improvement District would give the
Economic Development Council another tool to help promote economic development in the City of Abilene.

City Manager Dillner explained the background of Community Improvement District (also known as CIDs).
The State of Kansas authorized municipalities to create a CID with the adoption of the Community
Improvement District Act that was approved in 2005. The Act allows cities to levy an additional retailer’s sales
tax of up to 2% on retail sales occurring within a defined district. In addition, a municipality may levy special
assessments on properties located within the district.
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The proceeds from both the additional sales tax and special assessments must be invested in the district on
eligible project expenses such as buildings and structures, transportation improvements (such as streets), public
infrastructure, pools, parking garages, transit facilities, and lakes and dams.

CIDs may be formed upon receipt of a petition by all or a portion of property owners within the proposed
district. Therefore, the property owners must consent to the additional sales tax and/or special assessments
levied within the district. Cities my fund CIDs with special assessments, a CID sales tax, any other funds
appropriated by the City, or any combination of these funding sources.

The maximum total sales tax that may be levied within a CID is 2%, and any incremental sales tax must
increase in increments of 0.10% or 0.25%. The City’s current sales tax rate is 9.1%; any additional sales tax
authorized but a CID would be in addition to this rate. The proposed policy would limit the additional sales tax
rate to 1%. The maximum term for a CID is twenty-two years.

The City may finance a CID three ways: 1) Pay-as-you-go. Funds are made available to pay for eligible project
expenses or to reimburse the developer as funds are generated from the project. This is the most conservative
financing method since it limits the risk to performance of the development. 2) Special Obligation Bonds. The
City may issue special obligation bonds to finance a CID project. Special obligation bonds are not General
Obligation Bonds (G.O.) Bonds, and do not count against the City’s debt limit. They will require a premium
interest rate because they are not backed by the full faith and credit of the municipality. 3) General Obligation

Bonds. The City may also issue its G.O. Bonds, in which the City guarantees the repayment of the principal
and interest for the bonds. In the event that sufficient revenue is not generated by the district in any given year,
the City is obligated to appropriate funds to make up the difference which may require an increase in property
taxes. If the amount of the G.O. bonds issued exceeds 3% of the City’s assessed valuation the amount will
count against the City’s debt limit.

City Manager Dillner said City staff recommends approval of the resolution approving the CID policy.

Motion by Commissioner Dale, seconded by Commissioner Weishaar to approve Resolution No. 101116-1 A
RESOLUTION ADOPTING A COMMUNITY IMPROVEMENT DISTRICT POLICY FOR THE CITY
OF ABILENE, KANSAS. Motion carried unanimously 5-0.

14. Consideration of a Resolution approving Supplemental Agreement No. 1 to the Agreement for
Preliminary Engineering Services with Kaw Valley Engineering, Inc. for construction inspection and
materials testing for the 2016 Buckeye KLINK Project.

City Manager Dillner explained this resolution would approve an agreement with Kaw Valley Engineering, Inc.
for construction inspection services for the 2016 KLINK Project. The 2016 KLINK Project is from 21* Street

north to 2400 Ave. (the north City limits).

Motion by Commissioner Shafer, seconded by Commissioner Payne to approve Resolution No. 101116-2 A
RESOLUTION APPROVING SUPPLEMENTAL AGREEMENT NO. 1 TO AN AGREEMENT FOR
PROFESSIONAL ENGINEERING SERVICES WITH KAW VALLEY ENGINEERING, INC. FOR
CONSTRUCTION INSPECTION AND MATERIALS TESTING FOR THE 2016 BUCKEYE KLINK
PROJECT. Motion carried unanimously 5-0.
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Reports

15. City Manager’s Report

There was a meeting last week to discuss the Justice Center plans.

NW 11" Street may be open Monday for bus traffic but not general traffic.

There was a Cowboy Trail meeting last week. There was a lot of good feedback. They met with Eisenhower
teachers to get feedback. We have not heard from the Corp of Engineers yet.

Adjournment

16. Consideration of a motion to adjourn the October 11, 2016 City Commission meeting.

Motion by Commissioner Weishaar seconded by Commissioner Payne to adjourn the October 11, 2016 City
Commission meeting at 4:20 p.m. Motion carried unanimously 5-0.

(Seal)

Dee Marshall, Mayor

ATTEST:

Penny L. Soukup, CMC
City Clerk
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PROCLAMATION

FOR THE AMERICAN LEGION AUXILIARY'S
2016 POPPY PROGRAM CAMPAIGN

WHEREAS, the Poppy is the memorial flower for America's War dead that began as a
tradition in the years following World War One; and

WHEREAS, the American Legion Auxiliary adopted the Poppy in the 1920s as its
memorial flower with which they pay tribute not to just America's War Dead, but to also
aid living veterans and their families, and to their surviving families and orphans; and

WHEREAS, The donations they receive are used for their Children and Youth
Programs, the Legion's Veterans Affairs programs, and for the Care and Rehabilitation of
disabled veterans in Veterans Administration Hospitals, Clinics, and Soldiers Homes
throughout Kansas and across America; now

THEREFORE, I Dee Marshall, Mayor of the City of Abilene, do hereby Proclaim
November 7, 2016 as the American Legion & Auxiliary Poppy Day in Abilene and
encourage all of our citizens to support this worthy cause with a donation wherever they
see American Legion or Auxiliary members with their Poppies; and

FURTHER, I urge all citizens to wear a Poppy on November 11™ as mute evidence of
your gratitude for the women and the men of this country who risk life and limb in
defense of the freedoms which all of us as American citizens are able to enjoy each and
every day; and

IN CONCLUSION, we must all realize that when America conducts operations of
armed conflict elsewhere in the world, the possibility of acts of terrorism are greatly
reduced here at home.

Dee Marshall, City of Abilene

Attest:

Penny L. Soukup, City Clerk, CMC



RESOLUTION NO. 102416-1

A RESOLUTION APPROPRIATING FUNDS FROM THE GENERAL FUND RESERVE FOR
THE 2017 TRAILS, RAILS, AND TALES EVENT

WHEREAS, the upcoming year of 2017 will be the sesquicentennial anniversary of the historic
beginning of the Chisholm Trail;

WHEREAS, the governing body desires to support the Sesquicentennial Celebration of the historic
Chisholm Trail and the Trails, Rails, and Tales event (“Event”) scheduled for Labor Day weekend in
2017,

WHEREAS, the City’s Financial and Budgetary Policy states that funds in excess of undesignated fund
balance in the General Fund reserve may be used to fund one-time expenditures which do not
substantially increase recurring operating costs subject to approval of the governing body; and

WHEREAS, the governing body desires to appropriate funds from the General Fund undesignated fund
balance, as provided in the City’s Financial and Budgetary Policy, to fund said Event.

NOW, THEREFORE BE IT RESOLVED, by the City Commission of the City of Abilene, as follows:

SECTION ONE. Findings. The governing body hereby finds that the Event is a one-time expenditure
which does not substantially increase recurring operating costs, and that is an important community event.
The governing body further finds that the General Fund will remain in compliance with all applicable
policies governing the General Fund fund balance.

SECTION TWO. Appropriation of Funds; Establishment of Fund. The governing body hereby
appropriates $50,000 from the General Fund undesignated fund balance for the purposes of funding the
Event, and hereby authorizes the City Manager to dispense said funds to the Event Committee after
sufficient documentation has been provided to the satisfaction of the City Manager, or designee, that said
funds are allocated using standard operating practices of the City.

SECTION THREE. Establishment of Fund. The governing body hereby establishes the Chisholm Trail
Fund (“Fund”) for the purpose of accounting for revenues and expenditures of the Event. Said Fund shall
be managed according to the cash basis and budgetary laws of the State of Kansas, and shall comply with
all applicable financial policies and procedures of the City of Abilene.

SECTION FOUR. Reporting. The City Manager shall provide a monthly report to the governing body as
to the status of the Fund with respect to revenues and expenditures, and following the Event, shall provide
a final report of the revenues and expenses of said Event including such performance data as may be
appropriate for the governing body to account for the use of said Funds.

SECTION FIVE. Effective Date. That the effects of this Resolution shall be in full force after its
approval by the City Commission.



PASSED AND APPROVED by the Governing Body of the City of Abilene, Kansas this 24" day of
October, 2016.

CITY OF ABILENE, KANSAS

By:

Dee Marshall, Mayor
ATTEST:

Penny Soukup, CMC
City Clerk
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Kansas Department of Transportation
Dwight D. Eisenhower Office Building
Public Transportation Projects

700 SW Harrison Street

Topeka, KS 66612-3754

RE: FY 2017-18 KDOT Public Transportation Grant

KDOT Transportation Grant Review Committee:

Dwight D. Eisenhower Municipal Building
419 N. Broadway Street, PO Box 519
Abilene, KS 67410
www.abilenecityhall.com

Phone: (785) 263-2550

Fax: (785) 263-2552

October 24, 2016

The City of Abilene is applying for the Kansas Department of Transportation Public Transportation Grant for 2017-18. We are
applying for operating capital which is proposed to fund 70% of the City's operating costs associated with the public
transportation operation (i.e., salaries, fuel, maintenance, communications and advertising, etc.).

Operating capital for the City's public transportation services come from many sources such as:

KDOT in the form of 5311 reimbursable funds (50%);
State in the form of reimbursable funds (20%);

User Fees (30%); and

Outside Agency Contributions from:

Dickinson County Area United Way ($3,000);
Dickinson County Department of Aging ($5,678);
City of Abilene ($10,882); and

Memorial Health Systems, Inc. ($1,800)

[¢]

O O O

Funds received from this grant provide necessary public transportation services that adds to the community’s quality of life.

On behalf of the City of Abilene, | respectfully request your consideration and approval of the City of Abilene’s grant
application.

Sincerely,

Dee Marshall

Mayor

* % Kk Kk

Home of the Eisenhower Presidential Library, Museum and Boyhood Home



RESOLUTION NO. 102416-2

A RESOLUTION APPROVING A TITLE VI CIVIL RIGHTS ACT COMPLIANCE PLAN FOR
PUBLIC TRANSPORTATION SERVICES FOR THE CITY OF ABILENE, KANSAS

WHEREAS, the City of Abilene Kansas operates its programs and services without regard to race, color,
and national origin in accordance with Title VI of the Civil Rights Act;

WHEREAS, the City Commission desires to establish a plan to ensure that patrons of the City of
Abilene’s public transportation system are protected from civil rights violations; and

WHEREAS, any person who believes she or he has been aggrieved by any unlawful discriminatory
practice under Title VI may file a complaint with the City of Abilene, Kansas and provided in its Title VI
Civil Rights Act Compliance Plan.

NOW, THEREFORE BE IT RESOLVED, by the City Commission of the City of Abilene, as follows:
SECTION ONE. Civil Rights Act Compliance Plan. That a Title VI Civil Rights Act Compliance Plan

for public transportation services for the City of Abilene, Kansas, is hereby adopted as attached hereto as
Exhibit A.

SECTION TWO. Implementation. The City Manager, or designee, shall be authorized to enforce the
provisions as provided therein and in applicable resolutions, ordinances, and laws.

SECTION THREE. Effective Date. That the effects of this Resolution shall be in full force after its
approval by the City Commission.

PASSED AND APPROVED by the Governing Body of the City of Abilene, Kansas this 24" day of
October, 2016.

CITY OF ABILENE, KANSAS

By:

Dee Marshall, Mayor
ATTEST:

Penny Soukup, CMC
City Clerk



EXHIBIT A

Title VI Civil Rights Compliance Plan
for the
Public Transportation System
of the

City of Abilene, Kansas

October 24, 2016



Date: October 10, 2016
To: David Dillner, City Manager and the Abilene City Commission
From: Jane Foltz, Director APRD and Public Transportation for the City of Abilene

Subject: Title VI for Public Transportation

The City has been asked to approve the Title VI for Public Transportation. This document has been
approved in the past by the City Commission as part of participating in the State of Kansas Public
Transportation program. This document is on a 3 year cycle and was approved last in 2013.

As the document states: The City of Abilene Kansas operates it programs and services without regard
to race, color and national origin in accordance with Title VI of the Civil Rights Act. Any person who
believes she or he has been aggrieved by any unlawful discriminatory practice under Title VI may file a
complaint with the City of Abilene Kansas.

If there are any questions please contact me at 785-263-7266.

There is no additional funding needed for this.



Title VI Notice to Public

Please also include a list of locations where the notice is posted to inform the public of their rights under
Title VI. At a minimum, recipients must post the notice on the agency’s website and in public areas of
the agency'’s office(s), including the reception desk, meeting rooms, etc.

Notifying the Public of Rights Under Title VI
The City of Abilene Kansas

* The City of Abilene Kansas operates its programs and services without regard to
race, color, and national origin in accordance with Title VI of the Civil
Rights Act. Any person who believes she or he has been aggrieved by
any unlawful discriminatory practice under Title VI may file a complaint
with the City of Abilene Kansas
* For more information on the City of Abilene Kansas civil rights program, and the
procedures to file a complaint, contact 785-263-2550email cityclerk @ abilenecityhall.com or visit
our administrative
office at 419 N. Broadway, Abilene, Kansas 67410. For more
information, visit www.abilenecityhall.com
* A complainant may file a complaint directly with the Federal Transit
Administration by filing a complaint with the Office of Civil Rights,
Attention: Title VI Program Coordinator, East Building, 5t Floor-TCR,

1200 New Jersey Ave., SE, Washington, DC 20590




City of Abilene Transit Public Participation Plan Outline

1. Brief description of provider’s activities and services

The City of Abilene has been providing transportation to the general public for over 30 years. We
provide transportation to all sites in and around Abilene.

2. Brief description of activities that would warrant public participation (i.e. fare changes, changes
to service hours, route adjustments, service area changes).

The City of Abilene will notify the public of any fare changes, service hour changes or necessary
adjustments in the schedules that need attention.

3. Brief description of the proactive public participation strategies would be used.

All public notices would be planned as follows:

e Public hearings, meetings or workshops will be held at convenient times at accessible
locations

e Numerous advertising platforms will be utilized, (Abilene Reflector-Chronicle, Eagle
Communications, website, Facebook, and word of mouth)

e Adatabase will include: interested members of the public, elected officials, local government
staff, KDOT public transit staff, local media)

e Direct mailings to donor mailing list

4. Brief description of outreach methods to engage minority and Limited English Proficiency (LEP)
individuals (i.e. translation of public meeting materials, providing translation services if
requested, targeted media messages in low income neighborhoods of service area, Work with
existing neighborhood and advocacy organizations).

We will use the local library and school district to assist with engaging those with LEP
5. Brief description of the desired outcomes of the agency’s public participation efforts.

e The agency desires to have actively engaged transit riders, stakeholders and members of
the general public in the decision making process.

¢ The agency strives to have given adequate public notice of public participation activities
and allowed proper time for public review and comment at key decision points.

e The agency desires to provide timely information about transportation issues and
processes to transit riders, stakeholders and members of the general public

e The agency will provide responses to all public input as appropriate.

e The agency will have facilitated effective communication among a diverse group of
stakeholders.



e The agency will have established a timetable for review of the Public Participation
Process to ensure it provides full and open access to all.

Brief summary of recent outreach efforts over the past three years.

We will offer annual satisfaction surveys to our past and present ridership, and follow up and act
on concerns shared in the surveys.

Menu of Public Participation Strategies:

Public hearings/meetings/workshops where meetings are held at convenient times and at
accessible locations

Utilize different meeting sizes and formats

Utilize a variety of advertising platforms (i.e. newspaper, notices on board vehicles, social media,
website, local cable television)

Maintaining a database of contacts to include at a minimum the following: members of the
public, elected officials, local government staff, KDOT Public Transit staff, local media

When feasible, electronically send and/or mail meeting announcements (invitations) to groups
likely to be interested in the agency’s activities as well as those included in the database
Employ visualization techniques, when possible, to depict the agency’s activities/materials to
the public (i.e. charts, graphs, photo interpretation, maps, use of GIS, artist’s renderings,
physical models)

Post relevant information on agency website including where public comments may be
submitted, if necessary

Display ads, brochures and fact sheets

Neighborhood meetings and newsletters

Direct mailings and/or emails are used to announce upcoming meetings, activities or to provide
information to specifically targeted areas, groups of people, and advocacy groups

Local newspaper articles, advertisements, and public notices

Avoidance of technical jargon in presentations and information displayed

Public opinion surveys to assess widespread public opinion

Additional Public Participation Resources

Transit Cooperative Research Program, Public Participation Strategies for Transit
http://onlinepubs.trb.org/onlinepubs/tcrp/tcrp syn 89.pdf

Public Participation from National Resource Center for Human Service Human Service
Transportation
http://web1.ctaa.org/webmodules/webarticles/anmviewer.asp?a=2336

Public Involvement Process from FTA
http://www.fta.dot.gov/12347 226.html|

A copy of FTA’s Circular 4702.1B may be found at:
http://www.fta.dot.gov/documents/FTA_Title_VI_FINAL.pdf



Limited English Proficiency (LEP) Plan Template

Introduction

On August 11, 2000, President Bill Clinton issued Executive Order 13166 entitled “"Improving
Access to Services for Persons with Limited English Proficiency," (65 FR 50121). The intent of this
Executive Order is to improve access to federally conducted and federally assisted programs and
activities for persons who are limited in their English proficiency. The purpose of developing an LEP plan,
as a recipient of federal funds, is to identify the extent of LEP individuals in the region and identify ways
that the transit agency can reduce and/or eliminate the barriers to LEP individuals. The starting point
for developing this plan is to perform a four factor analysis to determine the individualized needs of the
region. After these needs are identified, the transit agency should develop a language assistance plan
addressing the mix of services that will be provided.

LEP Four-Factor Analysis

The US Department of Transportation recommends four factors that should be analyzed to determine the
level and extent of language assistance required to provide meaningful access to program, activities, and
services within the FHATA planning area. The factors include:

The number or proportion of LEP persons served or likely to be encountered by the program;
The frequency of which LEP individuals come in contact with the program;

The nature and importance of programs and services to LEP persons; and

The resources available and overall costs of providing language services.

PWNPE

After conducting the four-factor analysis, the FHATA is in a better position to implement a cost effective
mix of proactive language assistance measures, target resources appropriately, and to respond to requests
for LEP assistance.

Factor 1: The number or proportion of LEP persons served or likely to be encountered by the program

To determine the number of LEP persons residing in CTD 4, 2010-2014 American Community Survey block
group data was used. Limited English Proficiency (LEP) was identified as census category “Speak English
less than very well”. Table 1, below, shows the total number of people in CTD 4 area compared to the
individuals that speak English less than well. The percentage of the total population that has a limited
ability to speak English is 2.61%.

% of total
Speak English less than population that
Total population: 5 "very well" speak English less
Jurisdiction years and over than "very well"
Dickinson County 18,357 147 0.80%

Factor 2: The frequency of which LEP individuals come in contact with the program

The FHATA has not received any requests for translated materials or for interpretation services at public
meetings. Although the proportion of people with a limited ability to speak English in the FHATA region is
relatively low, the FHATA has developed an LEP Implementation Plan to outline the strategies identified to




engage LEP individuals in the process to be followed by the FHATA in providing transit services to the
Manhattan Urbanized Area.

Factor 3: The nature and importance of programs and services to LEP persons

The City of Abilene has been providing public transportation services since 1976. The City of Abilene is a
§5311 service provider. The Cijty of Abilene does not provide any direct services that require vital,
immediate, or emergency assistance, such as medical treatment or services for basic needs (like food or
shelter). Citizens are encouraged to become involved in the City’s planning activities and processes as the
transportation goals and improvements resulting from its planning activities have an impact on all
residents. The City recognizes the importance of involving all segments of the population and evaluates the
impact of public transportation decisions on traditionally underserved or underrepresented groups,
including LEP persons.

Factor 4: The resources available and overall costs of providing language services

The final step of the four-factor analysis is to assess the needs of LEP persons within the City’s service area
against the resources available and the cost of those services. As described previously, the LEP population
in the City is a small segment of the total the population, and does not appear to warrant the translation of
City documents. Further, given the conservative budget the City must work with, translating documents
would be extremely cost prohibitive. However, as described in the LEP Implementation Plan below, the
City is committed to engaging all residents in the public transportation planning process and will continue
to monitor the methods used to engage LEP persons.

Safe Harbor Stipulation

Federal law provides a “safe harbor” stipulations o recipients of federal funds can ensure compliance with
their obligation to provide written translations in languages other than English with greater certainty. A
“safe harbor” means that as long as a recipient (the City) has created a plan for the provision of written
translations under a specific set of circumstances, such action will be considered strong evidence of
compliance with written translation obligations under Title V1.

Failure to provide written translations, however, does not necessarily mean that there is
noncompliance. In certain situations where it may be too burdensome or cost prohibitive to translate
a document, then written translation would not be required. In such cases, other ways of providing
meaningful access, such as effective oral interpretation of certain documents, may suffice.

Evidence of compliance with the recipient’s written translation obligations under “safe harbor”
includes providing written translations of vital documents for each LEP language group that constitutes
5% or 1,000 persons, whichever is less. Oral translation of non-vital documents is deemed sufficient
under the “safe harbor” provision to meet the requirements of Title VI.

The “safe harbor” provision applies to the translation of written documents only. It does not affect the
requirement to provide meaningful access to LEP individuals through competent oral interpreters
where oral language services are needed and reasonable to provide.



LEP Implementation Plan

Based on the four-factor analysis and the overall percentage of limited English proficiency (LEP) persons in
the City of Abilene, translating documents to other languages is not warranted, nor cost effective. While
the translation of documents is not feasible, the City is committed to engaging the region’s diverse
population in the transportation planning process and has identified implementation strategies for
providing LEP persons with language assistance services. These strategies are further described in the
paragraphs below.

Identifying LEP Individuals
TheU.S.CensusBureauhascreatedlanguageidentificationcardsthathavetranslated“Mark this box if you read
or speak [name of language]”into38differentlanguages.The City will make those cards available in the
office, on the City website, and at all public meetings. Once an individual’s language has been identified,
the FHATA will evaluate the feasibility of providing written translation service and/or oral interpretation
assistance.
TheCensusBureau’slanguageidentificationcardscanbedownloadedforfreeat:www.lep.gov/ISpeakCards200

4.pdf.

Language Assistance

The City of Abilene is a government organization and does not have the in-house expertise or capacity to
provide translation services. [f the translation of a document is requested, the City will utilize a free online
written translator website, a local volunteer (if one is vilable). If the required language is not available in
written form and formal interpretation is required, staff will use the telephone interpreter service,
Language Line, at 1-800-752-6096.

The City of Abilene cannot accurately assess or guarantee the accuracy of translation services provided
by others. Although working within the confines of a limited budget and capabilities, the City pledges
that it will, to the best of its abilities, ensure that LEP persons have a meaningful opportunity to
participate in the transportation planning and decision-making process.

Staff Training

Current City staff members and incoming staff members will be briefed on the City LEP Plan, how to
assist LEP persons, and will be encouraged to attend any relevant training offered. New staff members
will also be instructed to keep a record of language assistance requests so that needs may be accurately
assessed in the future

Monitoring and Updating the LEP Plan
This LEP Plan, along with other public involvement documents, will be reviewed and updated as needed
on a schedule that coincides with the City of Abilene updates.

Each update will consider the following components:

e Current LEP population in the City of Abilene.

e Number of LEP persons engaged in the City of Abilene process and record of if their needs were
met.

e Record of complaints received.



e Review any complaints received.
e Changes in resources, such as technology, staff, and financial resources changed.
® Review of any applicable federal and state regulations regarding LEP plans.

Dissemination

The City of Abilene will post this LEP Plan on its website under the Transportation tab. Copies of the LEP
Plan will also be available at the City office. Any person or agency requesting a copy of the LEP Plan will be
provided a copy.

Complaint Process

To file a complaint regarding LEP activities, please fill out the Title Vi Complaint Form, available in PDF
format by following this link: www.abilenecityhall.com. Should an LEP complaint be filed, the Title VI
review process will be followed. Hard copies of the Title VI Complaint Form are available upon request.

The City maintains a list of complaints filed alleging discrimination on the basis of race, color, or national
origin. This list includes the date the investigation, lawsuit, or complaint was filed; a summary of the
allegation(s); the status of the investigation, lawsuit, or complaint; and actions taken in response to the
investigation, lawsuit or complaint.

Providing Notice

The LEP plan will be posted on agencies website, www.abilenecityhall.com, the LEP plan will be provided
to any person or agency requesting a copy. The person of contact in regards to the LEP plan is Penny
Soukup and can be reached via telephone at 785-263-2550.

1. Submission of Complaint.

Any person who feels that he or she, individually or as a member of any class of persons, on the basis of
race, color, or national origin has been excluded from or denied the benefits of, or subjected to
discrimination caused by the City of Abilene may file a written complaint with the City of Abilene’s City
Clerk, a sample complaint form is available for downloaded at www.abilenecityhall.com and is available
in hard copy at the offices of the City of Abilene. Upon request, the City of Abilene will mail the
complaint form. Such complaints must be filed within 180 calendar days after the date the
discrimination occurred.

Notes: Assistance in the preparation of any complaints will be provided to a person or persons upon
request and as appropriate. If information is needed in another language, then contact City Clerk,
785-263-2550

Complaints should be mailed to or submitted by hand to:
City of Abilene
Attn: City Clerk
419 N. Broadway
Abilene Kansas 67410

2. Referral to Review Officer



Upon receipt of the complaint, the City Clerk shall appoint one or more staff review officers, as
appropriate, to evaluate and investigate the complaint. If necessary, the Complainant shall meet with
the staff review officer(s) to further explain his or her complaint. The staff review officer(s) shall
complete their review no later than 45 calendar days after the date the agency received the complaint.
If more time is required, the City of Abilene shall notify the Complainant of the estimated timeframe for
completing the review. Upon completion of the review, the staff review officer(s) shall make a
recommendation regarding the merit of the complaint and whether remedial actions are available to
provide redress. Additionally, the staff review officer(s) may recommend improvements to the City of
Abilene processes relative to Title VI, as appropriate. The staff review officer(s) shall forward their
recommendations to the, City of Abilene, City Clerk for concurrence. If the City Clerk concurs, he or she
shall issue the City of Abilene’s written response to the Complainant. This final report should include a
summary of the investigation, all findings with recommendations, corrective measures where
appropriate.

Note: Upon receipt of a complaint, the City of Abilene shall forward a copy of this complaint and the
resulting written response to the appropriate KDOT and FTA-Region 7 contacts.

3. Request for Reconsideration

If the Complainant disagrees with the City Clerk’s response, he or she may request reconsideration by
submitting the request, in writing, to the City Clerk within 10 calendar days after receipt of the City
Clerk’s response. The request for reconsideration shall be sufficiently detailed to contain any items the
Complainant feels were not fully understood by the City Clerk. The City Clerk will notify the Complainant
of his or her decision in writing either to accept or reject the request for reconsideration within 10
calendar days. In cases where the City of Abilene City Clerk agrees to reconsider, the matter shall be
returned to the staff review officer(s) to re-evaluate in accordance with Paragraph 2 above.

4. Appeal

If the request for reconsideration is denied, the Complainant may appeal the City Clerk’s response by
submitting a written appeal to the City Manager no later than 10 calendar days after receipt of the City
Clerk’s written decision rejecting reconsideration. The City Manager will then make a determination to
either request re-evaluation by the staff review officer(s) or forward the complaint to KDOT for further
investigation.

5. Submission of Complaint to the State of Kansas Department of Transportation.

If the Complainant is dissatisfied with the City of Abilene’s resolution of the complaint, he or she may
also submit a written complaint within 180 days after the alleged date of discrimination to the State of
Kansas Department of Transportation for further investigation.

KDOT Office of Contract Compliance
Eisenhower State Office Building
700 Southwest Harrison
3rd Floor West
Topeka, KS 66603

1 This note should be stated in English and in any other language(s) spoken by Limited English Proficiency
(LEP) populations that meet the Safe Harbor threshold.



City of Abilene Title VI Complaint Form

The purpose of this form is to assist you in filing a complaint with the City of Abilene. You are not

required to use this form; a letter containing the same information will be sufficient.

Section I:

Name:

Address:

Telephone (Home): | Telephone (Work):

Electronic Mail Address:

Accessible Format Large Print Audio Tape

Requirements? TDD Other

Section lI:

Are you filing this complaint on your own behalf? | Yes* No
*If you answered "yes" to this question, go to Section IIl.

if not, please supply the name and relationship of the person

for whom you are complaining:

Please explain why you have filed for a third party:

Please confirm that you have obtained the permission of the Yes No
aggrieved party if you are filing on behalf of a third party.

Section Ill:

I believe the discrimination | experienced was based on (check all that apply):

[1Race [] Color [ ] National Origin

Date of Alleged Discrimination (Month, Day, Year):

Explain as clearly as possible what happened and why you believe you were discriminated against. Describe all
persons who were involved. Include the name and contact information of the person(s) who discriminated
against you (if known) as well as names and contact information of any witnesses. If more space is needed,

please attach additional pages.

Section IV

Have you previously filed a Title Vi complaint with this Yes
agency?

No




Section V

Have you filed this complaint with any other Federal, State, or local agency, or with any Federal or State court?
[1Yes [1No

If yes, check all that apply:
[ ] Federal Agency:

[ ] Federal Court [ ] State Agency
[] State Court [ ] Local Agency

Please provide information about a contact person at the agency/court where the complaint was
filed.

Name:

Title:

Agency:

Address:

Telephone:

Section VI

Name of agency complaint is against:

Contact person:

Title:

Telephone number:

You may attach any written materials or other information that you think is relevant to your
complaint.
Signature and date required below:

Signature Date

Please submit this form in person at the address below, or mail this form to:
City of Abilene Title VI Coordinator

419 N. Broadway
Abilene, Kansas 67410
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List of Title VI Investigations, Lawsuits and Complaints

Investigations

1

2

Lawsuits

1

2 =

Complaints

1

2

Table Depicting Membership of Committees, Councils, Broken Down by Race

11



Dickinson County, Kansas

Total Percent of specified language speakers
Subject Speak English "very well" Speak English less than "v
ery well"
Estimate Margin of Err Estimate Margin of Err Estimate Margin of Err
or or or
Population 5 years and over 18,357 +/-49 99.20% +/-0.4 0.80% +/-0.4
Speak only English 97.20% +/-0.6 (X) (X) (X) (X)
Speak a language other than English 2.80% +/-0.6 72.50% +/-11.4 27.50% +/-11.4
Spanish or Spanish Creole 1.90% +/-0.5 62.50% +/-14.6 37.50% +/-14.6
Other Indo-European languages 0.60%|  +/03 92.00% +1-9.3 8.00% +/-9.3
Asian and Pacific Island languages 0.30% +/-0.1 100.00% +/-37.9 0.00% +/-37.9
Other languages 0.00% +/-0.1 - = - ok
SPEAK A LANGUAGE OTHER THAN ENGLISH
Spanish or Spanish Creole 349 +/-97 62.50% +/-14.6 37.50% +/-14,6
5-17 years eS| el earow| w220l EsE0% T ias
18-64 years 233 +/-65 61.40% +/-19.5 38.60% +/-19.5
65 years and over 31 +/-29 64.50% +/-23.4 35.50% +/-23.4
Other Indo-European languages 113 +/-50 92.00% +/-9.3 8.00% +/-9.3
5-17 years 30 +/-26 83.30% +/-28.6 16.70% +/-28.6
18-64 years 62 +/-38 93.50% +/-12.3 6.50% +/-12.3
65 years and over 21 +/-27 100.00% +/-56.8 0.00% +/-56.8
Asian and Pacific Island languages 47 +/-23 100.00% +/-37.9 0.00% +/-37.9
5-17 years 10 +/-11 100.00% +/-82.2 0.00% +/-82.3
18-64 years 37 +/-17 100.00% +/-42.8 0.00% +/-42.8
65 years and over 0 +/-16 - o - %
Other languages 0 +/-16 - ol T - e
5-17 years 0 +/-16 - * - b
18-64 years 0 +/-16 - = - e
65 years and over 0 +/-16 - by - i
CITIZENS 18 YEARS AND OVER
All citizens 18 years and over 14,622 +/-64 99.40% +/-0.4 0.60% +/-0.4




City of the Plains
Where The Trail Never Ends

ABILENE

N S 7~
F§
MEMORANDUM
TO: City Commission
FROM: David Dillner, City Manager
Penny Soukup, HR Director
SUBJ: 2017 Pay Plan Adjustments and Longevity Pay
DATE: October 24, 2016
ISSUE:

Adoption of the 2017 pay plan and approval of the 2016 longevity pay.

BACKGROUND:

The City's Pay Plan is periodically updated to reflect changes in the cost of living based on the Consumer Price Index for
the Mountain Plains area. Updating the Pay Plan with cost of living adjustments (COLA) allows the City to ensure that its
Pay Plan remains competitive and also helps ensure that employees' pay move up when inflationary forces would
otherwise reduce the buying power of employee pay.

Staff is recommending an update to the Pay Plan of 1%. The proposed adjustment to the Pay Plan would become
effective as of January 1, 2017 if approved by the City Commission. In addition to the COLA, employees will be eligible
for a merit increase equal to one step on the Pay Plan based on the employees annual performance review. The 2017
Budget includes an overall increase of 3.5% for the employees pay and benefits package, which includes wages, KPERS
& KP&F, participation in a 457 plan, Employee health plan and weliness plan, FICA, Medicare, workers compensation
insurance and unempioyment insurance.

Per the Personnel Policy, the City Commission may grant discretionary longevity pay permitting funds are available. If the
City Commission elects to grant the longevity pay, classified full time employees will receive the pay provided they have
completed at least five consecutive years of service with the City. Time of services shall considered as of October 30th of
the year and longevity will be paid on November 18th. Employees must still be active employees. The schedule of the
benefit is as follows:

Years of Service:

5 through 9: $200.00
10 through 14: $400.00
15 through 19: $600.00
20 through 24: $800.00
25 and over: $1,000.00

Longevity pay of $16,700 was budgeted for the 2016 budget.

RECOMMENDATION:
Staff recommends approving the COLA, merit and longevity as they were all included in the 2016 and 2017 Budgets.

FISCAL NOTE:

Staff estimates that the maximum cost of implementing the COLA and merit along with the health insurance, KPERS,
KP&F, FICA, Workers Compensation and unemployment insurance will be $78,628.00. The cost for longevity will be
$16,700.00 from the 2016 Budget.

ATTACHMENTS:
e 2017 Pay Plan
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RESOLUTION NO. 102416-3

A RESOLUTION PROVIDING FOR A COST-OF-LIVING ADJUSTMENT TO THE
PAY PLAN OF THE CITY OF ABILENE, KANSAS

WHEREAS, the City Commission has approved a policy providing for the periodic
adjustments to the Pay Plan;

WHEREAS, the City Commission's Governance and Ends Policies, adopted with
Resolution 102411-1, provide that "the pay ranges and steps will remain consistent and uniform
as provided in the Pay Plan as adopted and amended by the City Commission."

NOW, THEREFORE BE IT RESOLVED, by the City Commission of the City of
Abilene, Kansas, as follows:

SECTION ONE. Adjustment to Pay Plan. A 1.0% adjustment will be applicable to all
ranges in the Pay Plan for 2017 as shown in Exhibit A.

SECTION TWO. Implementation. The City Manager is hereby authorized to
implement changes to the Pay Plan as provided in the approved Pay Plan document and this
Resolution as provided in the applicable resolutions, ordinances and laws.

SECTION THREE. Repeal. Adoption of this Resolution superseded and repeals all
previous Pay Plans adopted by the City of Abilene, Kansas.

SECTION FOUR. Effective Date. That the effects of the Resolution shall be in full
force and effective as of January 1, 2017.

PASSED AND APPROVED by the Governing Body of the City of Abilene, Kansas this
24th day of October, 2016.

(Seal)

Dee Marshall, Mayor

ATTEST:

Penny Soukup, CMC
City Clerk
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RESOLUTION NO. 102416-4

A RESOLUTION APPROVING LONGEVITY PAY PER SECTION 13.16 OF THE
EMPLOYEES POLICIES AND GUIDELINES OF THE CITY OF ABILENE, KANSAS

WHEREAS, the governing body has previously adopted the Employees Policies and
Guidelines of the City of Abilene, Kansas, and subsequent amendments thereto; and

WHEREAS, Section 13.16 of the Employees Policies and Guidelines provides that the
governing body may grant discretionary longevity pay subject to the availability of funds for said

purpose.

NOW, THEREFORE BE IT RESOLVED, by the City Commission of the City of
Abilene, as follows:

SECTION ONE. Longevity Pay Approved. That Longevity Pay is hereby authorized to
be paid to eligible employees of the City of Abilene, Kansas as provided in Section 13.16 of the
Employees Policies and Guidelines.

SECTION TWO. Implementation. The City Manager is hereby authorized to
implement the provisions of this Resolution as provided in applicable resolutions, ordinances and
laws.

SECTION THREE. Effective Date. That the effects of this Resolution shall be in full
force and effect afters its adoption by the governing body.

PASSED AND APPROVED by the Governing Body of the City of Abilene, Kansas this
24th day of October, 2016.

(Seal)

Dee Marshall, Mayor

ATTEST:

Penny Soukup, CMC
City Clerk



LV
)
MLENE Voice: 785.263.2550
e Fax: 783.263.2552

KANSAS C€ITY OF ABILENE www.abilenecityhall.com

Dwight . Eisenhower Municipal Building
419 N. Broadway, PO Box 519
Abilene, Kansas 67410

TO: City Commission
FROM: David Dillner, City Manager
Penny Soukup, HR Director
SUBIJ: Employee Policies and Guidelines Amendments
DATE: October 24, 2016

Staff would like to recommend amendments to the Employee Polices and Guidelines pertaining
to Weapons, Residency and Insurance for Retirees.

Section 6.2 of the will be amended to follow the new State statute 75-7c10 stating no public
employer shall restrict or otherwise prohibit by personnel policies any employee, who is legally
qualified, from carrying any concealed handgun while engaged in the duties of such employee's
employment outside of such employer's place of business, including while in means of
conveyance. The language used in this amendment is from the League of Kansas Municipalities.

Section 8.17 will be amended to allow departments to develop departmental policies with regards
to response time for call outs and emergencies based on their departments expectations. This
was one of the subjects discussed with the City Commission and Department head retreat.

Section 15.8 will be amended as recommended by the Insurance Committee to change the age
restriction from 62 to 65 when employees become Medicare eligible with regards to the City
Contributing to their health premiums. Currently we pay 50% of the employees premiums until
age 62 if they have retired with 10 years of service and full KPERS or KP&F benefits, this will
extend that to age 65.

Home of the Eisenhower Presidential Library and Musenm
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RESOLUTION NO. 102416-5

A RESOLUTION AMENDING THE EMPLOYEES POLICIES AND GUIDELINES OF THE CITY OF
ABILENE, KANSAS

WHEREAS, the City Commission desires to make certain amendments to the Employees Policies and
Guidelines of the City of Abilene, Kansas.

NOW, THEREFORE BE IT RESOLVED, by the City Commission of the City of Abilene, Kansas, as
follows:

SECTION ONE. Section 6.2 Weapons. Section 6.2 of the Employees Policies and Guidelines of the
City of Abilene, Kansas will be amended as follows:

6.2. As of July 1, 2016 Section 5 amends K.S.A. 2015 Supp. 75-7c10. Subsection (e) reads; No public
employer shall restrict of otherwise prohibit by personnel policies any employee, who is legally qualified, from
carrying any concealed handgun while engaged in duties of such employee's employment outside of such
employer's place of business, including while in a means of conveyance.

Employees have the right to conceal carry, however carrying of a concealed handgun is not within the course
and scope of employment. Any injury while working on behalf of the City of Abilene, Kansas that is caused by
the employee choosing to carry a concealed handgun will not be considered for workers' compensation. Any
liability associated with the employee's decision to conceal carry will not be defended by the City and will be of
a personal nature since carrying of a concealed handgun is not part of the employee's duties.

Employees are prohibited from leaving a handgun in plain view or unattended and must abide by all laws
related to conceal carry, such as not entering any building, public or private that prohibits conceal carry.

Firearms shall not be stored in a city owned vehicle. The City will not be responsible for lost, damaged or
stolen personal property of employees.

If an employee elects to conceal carry it will not interfere with the employee's ability to perform any duties and
should not obstruct any required safety equipment.

SECTION TWO. Section 8.17 Residency. Section 8.17 of the Employees Policies and Guidelines of
the City of Abilene, Kansas will be amended as follows:

8.17. While employees are not required to maintain residency within the City, employees subject to frequent
call out for emergency services are expected to reside within a reasonable distance of their place of
employment.

It will be the duty of each Department Director to develop a policy and monitor the response times of their
employees. Failure of an employee to respond according to their department policy may result in disciplinary
action.

SECTION THREE. Section 15.8 Insurance Continuation for Retirees. Section 15.8 of the Employees
Policies and Guidelines of the City of Abilene, Kansas will be amended as follows:

15.8 K.S.A. 12-5040 is hereby amended to read as follows: 12-5040. (a) Each local government which
provides an employer-sponsored group health care benefits plan for the employees of the local government shall



make coverage under such group health care benefits program available to retired employees and their
dependents, upon written application filed with the clerk or secretary thereof within 30 days following
retirement of the employee, as provided by this section. Coverage under the employee group health care
benefits plan may cease to be made available upon (1) the retired employee attaining age 65, (2) the retired
employee failing to make required premium payments on a timely basis, or (3) the retired employee becoming
covered or becoming eligible to be covered under a plan of another employer.

No employee shall be entitled to a cash payment of any kind from the City in lieu of medical and hospital
insurance coverage.

The City offers to all full time retiring employees the following retirement health insurance benefits if the
following qualifications are met:

The employee must retire with KPERS and/or KP&F benefits.
The employee must have at least ten (10) years of service with the City and be employed by the City at
retirement.

e The eligible employee must decide to participate in the group health plan upon retirement and
membership must be continuous. (The retired employee cannot elect to terminate coverage and then
reinstate.)

e The employer will provide 50% participation in the monthly group health coverage premium until the
retiree becomes eligible for Medicare benefits for the employee only. If the employee keeps dependents
on the coverage the employee must pay the full premium for the dependents.

SECTION FOUR. Effective Date. That this Resolution shall be in full force and effective after its
adoption on October 24, 2016.

PASSED AND APPROVED by the Governing Body of the City of Abilene, Kansas this 24th day of
October, 2016.

(Seal)

Dee Marshall, Mayor
ATTEST:

Penny Soukup, CMC
City Clerk
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CITY OF ABILENE 10/18/16 4:18 PM

Page 1
*Check Summary Register®©
October 2016
Name Check Date Check Amt
002000 Astra Bank checking
Paid Chk# 022645 A.LE.R.T. 10/24/2016 $360.00 RADAR CERTIFICATIONS
Paid Chk# 022646 APAC, INC - SHEARS 10/24/2016 $643.57 COLD MIX
Paid Chk# 022647 AT&T 10/24/2016 $104.58 INTERNET
Paid Chk# 022648 BAYER CONSTRUCTION CO, IN 10/24/2016 $1,282.84 COMM 58-28 25%
Paid Chk# 022649 BLIXT LANDFILL 10/24/2016 $80.00 LANDFILL
Paid Chk# 022650 BLUE STEM VETERINARY SERVI 10/24/2016 $270.00 STEEL TROPHY AWARDS
Paid Chk# 022651 CINTAS FIRST AID & SAFETY 10/24/2016 $103.56 1ST AID REFILL
Paid Chk# 022652 COMPUTER SOLUTIONS, INC 10/24/2016 $11,786.00 WIRELESS NETWORK EQUIPMENT - L
Paid Chk# 022653 CONSOLIDATED WATER SOLUTI 10/24/2016 $4,459.51 POWDER CLEANER
Paid Chk# 022654 COX MEDIA LLC KANSAS 10/24/2016 $244.00 TRT ADVERTISING
Paid Chk# 022655 DS & O RURAL ELECTRIC COO 10/24/2016 $317.59 ELECTRIC SERVICE @ WATER TOWER
Paid Chk# 022656 DK CTY ADMINISTRATION 10/24/2016 $826.50 FUEL
Paid Chk# 022657 DK CTY DEPT OF ENVIRONMEN 10/24/2016 $1,502.48 CLEAN UP WEEK TRASH
Paid Chk# 022658 DON'S TIRE & SUPPLY 10/24/2016 $1,678.31 TIRES FOR SWEEPER & TIGER MOWE
Paid Chk# 022659 DON'S TRACTOR REPAIR & SAL 10/24/2016 $575.70 REPAIR LEFT FRONT AXLE ON 4500
Paid Chk# 022660 DPC INDUSTRIES, INC 10/24/2016 $630.00 CHLORINE CYLINDERS
Paid Chk# 022661 EAGLE MEDIA CENTER 10/24/2016 $144.00 TRT ADVERTISING
Paid Chk# 022662 EDUTECH SYSTEMS, INC 10/24/2016 $4,462.73 LODGING, MILEAGE & LABOR TO Fi
Paid Chk# 022663 THE ABY MFG GROUP, INC 10/24/2016 $353.25 ASST. CHIEF & CHIEF BADGES
Paid Chk# 022664 FAIRBANK EQUIPMENT, INC 10/24/2016 $167.81 KNIFE BOLT, KNIFE NUT & BENT A
Paid Chk# 022665 FOLEY EQUIPMENT COMPANY  10/24/2016 $10.60 KNOB & SCREWS FOR 924H
Paid Chk# 022666 HAMM INC 10/24/2016 $698.22 ROAD STONE
Paid Chk# 022667 HEART OF AMERICA USA 10/24/2016 $310.00 SANCTION FEES FOR 10U, 12U, 14
Paid Chk# 022668 HOLIDAY INN EXPRESS 10/24/2016 $423.54 RED STEAGALL ROOMS
Paid Chk# 022669 BRAD HOMMAN 10/24/2016 $108.00 MINITOR FIVE PAGER BATTERIES
Paid Chk# 022670 MICHAEL HOOK 10/24/2016 $1,766.43 MILEAGE & CIVIC CENTER SET UP
Paid Chk# 022671 IIMC 10/24/2016 $160.00 ANNUAL MEMBERSHIP - PENNY SOUK
Paid Chk# 022672 IMAGE QUEST 10/24/2016 $79.59 MAINT. AGREEMENT
Paid Chk# 022673 KA-COMM, INC. 10/24/2016 $5,823.59 INSTALL EQUIPMENT NEW CAR 12
Paid Chk# 022674 KAKE/WIBW/KLBY/K30GD/K51G 10/24/2016 $55.00 TRT ADVERTISING
Paid Chk# 022675 KANSAS GAS SERVICE 10/24/2016 $479.95 GAS SERVICE
Paid Chk# 022676 KANSAS PUBLIC RADIO 10/24/2016 $162.00 TRT ADVERTISING
Paid Chk# 022677 KDHE 10/24/2016 $756.00 ANALYTICAL SERVICE
Paid Chk# 022678 MARK KINDERKNECHT 10/24/2016 $720.00 NUISANCE ABATEMENT @ 201 NE 15
Paid Chk# 022679 KS TREASURER 10/24/2016 $2,546.66 AUGUST & SEPT 2016
Paid Chk# 022680 LA RUE DISTRIBUTING INC 10/24/2016 $84.91 COFFEE
Paid Chk# 022681 LAST CHANCE GRAPHICS 10/24/2016 $94.00 SIGNS FOR WWTP TRAINING
Paid Chk# 022682 LIONS CLUB 10/24/2016 $96.50 KELLEE MEALS & DUES
Paid Chk# 022683 M & M TIRE & AUTO 10/24/2016 $447.33 TROLLEY STARTER
Paid Chk# 022684 MID KS COOPERATIVE ASSOC. 10/24/2016 $353.00 CORNERSTONE
Paid Chk# 022685 MIDWEST CONCRETE MATERIA 10/24/2016 $628.50 FLOWABLE FILL
Paid Chk# 022686 MIKE MOHN 10/24/2016 $12.00 REIMB. FOR PARKING
Paid Chk# 022687 OCCK INC. 10/24/2016 $6,166.67 SEPT 2016 SERVICE
Paid Chk# 022688 PACE ANALYTICAL SERVICES  10/24/2016 $215.60 POND SAMPLE/BASIN TESTING
Paid Chk# 022689 PRAIRIE FIRE COFFEE 10/24/2016 $41.90 COFFEE

Paid Chk# 022690 PRYOR AUTOMATIC FIRE SPRIN 10/24/2016 $325.00 CC FIRE SPRINKLER SYSTEM ANNUA



Paid Chk#
Paid Chk#
Paid Chk#
Paid Chk#
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Paid Chk#
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Paid Chki#
Paid Chk#
Paid Chk#
Paid Chk#
Paid Chk#
Paid Chk#
Paid Chks#
Paid Chk#
Paid Chk#
Paid Chk#

FILTER:

022691
022692
022693
022694
022695
022696
022697
022698
022699
022700
022701
022702
022703
022704
022705
022706
022707
022708
022709
022710
022711
022712
022713
022714
022715
022716
022717
022718
022719
022720
022721
022722
022723
022724

None

Name

QUILL
SAGE PRODUCTS, INC

SALINA AREA TECHNICAL COLL 10/24/2016
SALINA CONCRETE PRODUCTS 10/24/2016

SALINA JOURNAL
SALINA SUPPLY CO
SECURE SHRED OF N.C.K.

SOUTHERN UNIFORM & EQUIPM 10/24/2016
SUPERIOR SANITATION SERVIC 10/24/2016
T & M CONCRETE CONSTRUCT! 10/24/2016

THE FLOWER BOX

THE MANHATTAN MERCURY
THOMAS OUTDOOR ADVERTISI
TRAILS END CAR WASH
UNIVERSITY OF KANSAS

US POST OFFICE-POSTMASTER 10/24/2016

USABLUEBOOK
VAN DIEST CHEMICAL CO
VISA - UMB ADMINISTRATION

VISA - UMB COMMUNITY DEVEL 10/24/2016

VISA - UMB CVB

VISA - UMB FIRE DEPT
VISA - UMB PARKS

VISA - UMB POLICE DEPT
VISA - UMB PUBLIC WORKS

WAGEWORKS

WAITT OUTDOOR
JACK E MEEHAN
WEBB HOME CENTER
DENNIS WEISHAAR
WERTS, KELLY
WESTAR ENERGY

WILLGRATTEN PUBLICATIONS L 10/24/2016

WILLIAMS, RICK

10/18/16 4:18 PM
Page 2

KITCHEN ITEMS/DISINFECTANT SPR
TRASH BAGS

JESSE ASBE EMT CLASS

CURB PARKING STOP

ANTIQUE FEST ADS

DROP IN FLANGE GASKET
SHREDDING

SHIRTS

TRASH SERVICE @ PARKS, CC & SR
NW 11TH STREET JOB

PLANT FOR ZUTAVERN FUNERAL
FINANCE CHARGE SEPT 2016
BILLBOARD

CAR WASHES SEPT

FIRE OFFICER 1 CERTIFICATION E
REGULAR BILLING NOV 2016

2" ACTUATED BALL VALVE
CHEMICALS

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

FSA ADMIN FEE & AFLAC COMPLIAN
NEW BILLBOARD PRODUCTION
TABLECLOTHS

INSULATION CAR 12

HOTEL & MILEAGE

TRT ENTERTAINMENT

ELECTRIC SERVICE

ADVERTISING VAN

REIMB. FOR RADIO EARPIECE

CITY OF ABILENE
*Check Summary Register©
October 2016
Check Date Check Amt
10/24/2016 $135.11
10/24/2016 $236.00
$2,083.00
$65.00
10/24/2016 $622.43
10/24/2016 $19.40
10/24/2016 $60.00
$315.95
$170.00
$139,901.59
10/24/2016 $41.46
10/24/2016 $9.89
10/24/2016 $405.00
10/24/2016 $179.37
10/24/2016 $120.00
$1,100.00
10/24/2016 $946.76
10/24/2016 $395.00
10/24/2016 $2,324.28
$1,014.33
10/24/2016 $1,241.15
10/24/2016 $2,207.24
10/24/2016 $3,545.35
10/24/2016 $1,843.85
10/24/2016 $4,577.45
10/24/2016 $170.00
10/24/2016 $1,400.00
10/24/2016 $225.25
10/24/2016 $1.59
10/24/2016 $508.23
10/24/2016 $350.00
10/24/2016 $47,586.71
$840.80
10/24/2016 $34.96
Total Checks $267,234.57



